U.S. Department of Labor Employment Standards Administration
Office of Labor-Management Standards
Dallas District Office
525 Griffin Street
Room 300
Dallas, TX 75202
(972)850-2500 Fax: (972)850-2501

October 8,2008

Mr. Douglas Chapman, President
Machinist, AFL-CIO
Locd Lodge 2208
1953 Bedford Rd
Bedford, Texas 70021
LM File Number 006-932

Case Number: |

Dear Mr. Chapman:

This officehas recently completed an audit of Locd Lodge 2208 under the Compliance Audit
Program (CAP) to determine your organization's compliance with the provisionsd the Labos
Management Reporting and Disclosure Act d 1959 (LMRDA). Asdscussed during the exit
interview withyou and International Machinist Auditor LindaSeeley on July 29,2008, the
following problemwas disclosed during the CAP. The matter listed below is not an exhaustive
listd all possible problem areassince the audit conducted waslimited in scope.

ReportingViolation

The audit disclosed aviolationd LMRDA Section 201 (b), which requireslabor organizationsto
fileannual financial reports accurately disclosing their inancial condition and operations. The
Labor Organization Annua Report Form LM:3 filed by Locd Lodge 2208 for fiscal year ending
December 31,2007, was not received by OLMS by the due date of March 30,2008. The Form
LM-3 must befiled within 9 days after theend d your organization's fiscal year.

| want to extend my personal appreciation toLoca Lodge 2208 for the cooperationand courtesy
extended during thiscompliance audit. | strongly recommend that you make sure thisletter
and the complianceassi stancematerialsprovided to you are passed on tofuture officers. If we
can provide any additional assistance, please do not hesitateto call.

Sincerely,

Investigator

cc.  Michael Santarcangel o, Secretary-Treasurer




U.S. Department of Labor Employment Standards Administration
Office of Labor-Management Standards

Miami Resident Investigative Office
One East Broward Boulevard

Room 608

Ft. Lauderdale, FL 33301
(954)356-6850 Fax: (954)356-6852

September 29,2008

Mr. Robert Fiore, Secretary-Treasurer

L ongshoremens Asn., AFL-CIO

Locd 2062

1610 Port Boulevard

Miami, A. 33132
LM File Number 540-401
Case Number:

Dear Mr. Fiore:

This office has recently completed an audit d L ongshoremensLoca 2062 under the
Compliance Audit Program (CAP) to determine your organization's compliancewith
the provisionsd the Labor-Management Reportingand Disclosure Act d 1959
(LMRDA). Asdiscussed during the exit interview with you on September 29,2008, the
following problemswere disclosed during the CAP. The matterslisted below are not
an exhaustivelist d all possible problem areas sincethe audit conducted waslimited in
scope.

Recordkeeping Violations

TitleIll d the LMRDA establishescertain reporting and recordkeeping requirements.
Section 206 requires, among other things, that labor organizations maintain adequate
recordsfor at least five years by which each receipt and disbursement d funds, aswell
as al account balances, can be verified, explained, and clarified. Asagenerd rule, labor
organizationsmust maintain all recordsused or received in the coursed union
business.

For disbursements, thisincludesnot only original bills, invoices, receipts, vouchers, and
applicable resolutions, but also documentation showing the nature d the union
businessrequiring the disbursement, the goods or servicesreceived, and theidentity d
the recipient(s) d the goodsor services. |n most instances, thisdocumentation
requirement can be satisfied with a sufficiently descriptiveexpense receipt or invoice. If
an expense receipt is not sufficiently descriptive, a union officer or employee should
write anote on it providing the additional information. For money it receives, the labor
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organization must keep at least one record showing the date, amount, purpose, and
sourced that money. The labor organization must also retain bank recordsfor all
accounts.

Theaudit d Locd 2062's 2007 records reveal ed the following recordkeeping viol ations:

1.

General Expenses

Loca 2062 did not retain adequate documentation for expensesincurred by union
officersand employeestotaling at least $1,225.64. For example, there were three
check paymentsfor translation servicesfrom English to Spanish at membership
meetingsand for the local bylaws; however, Locd 2062 did not keep invoicesor
recei ptsto support the translation services were used for union business.

As previously noted above, labor organizations must retain original receipts, hills,
and vouchersfor al disbursements. The president and treasurer (or
corresponding principal officers) d your union, who are required to sign your
union's LM report, are responsiblefor properly maintaining union records.

Based on your assurance that Loca 2062 will retain adequate documentation in the
future, OLMSwiill take no further enforcement action at thistimeregarding the
above recordkeeping violations.

| want to extend my personal appreciation to LongshoremensLocd 2062 for the
cooperation and courtesy extended during thiscomplianceaudit. | strongly
recommend that you make sure thisletter and the complianceassistancematerials
provided to you are passed on to future officers. If we can provide any additional
assistance, please do not hesitateto call.

Sincerely,

I nvestigator

cc. AndresOsorio, President




